Appendix 9

York’s Adult Learning & SKkills Strategy

Key Strategy & Policy Drivers
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Create truly
sustainable
communities

Market the North to
the world

Skills of people
already in work
and potential
workforce

Higher Level
Skills to
capture
the
potential
of
people
with
degrees

Spatial Themes, inc:
Develop opportunities
for significant new
investment, economic
& employment growth
in York & its
hinterland (Selby,
Malton, Easingwold)

Sustain buoyant
economies integral to
the City Regions of
Leeds (and Tees
Valley)

Adult / Employer
Skills needs:

Skills for Life —
literacy & numeracy
(both for those in
work & those seeking
to return)

Reduce adults with
no qualifications

Raise the LSC
contribution to
economic
development
locally and
regionally
through
partnership
working

Increase the
number of
employers who
invest in the
knowledge and
skills of their
workforce

Outcome 5

To develop the contribution
of cultural activities, events
and festivals to York’s
economy.




Raise proportion of
employers engaged
in training

Work with employers
to tackle skills
shortage vacancies
through tailored
training e.g.: Train to
Gain

Ensure more highly
skilled employment
opps are created, to
attract & retain
graduates




